Game-Changing People Risk Analyzer for Employers ¢

Identify the Levels and Root Causes for Employee Turnover With Scientific NayaDaya® HR Analytics

NayaDaya®
ANALYTICS
More and more people are planning to resign from their jobs. Would you like

to know and manage this HR risk and its root causes in your company?

NayaDaya® HR Analytics is a powerful tool for identifying the people risk levels
and their root causes. It reveals whether employee and productivity loss are to
be expected, and above all, why.

Example: Root Cause Analysis for HR Risks & Successes
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“Through the analytics we understand what strengthens the healthcare industry’s attraction and retention and what,

on the other hand, destroys them. Especially, we know where to target our improvement actions.” BXOk a.”tO”“r;e 0
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Scalable Process With Exceptionally Intuitive Input and Output
NayaDaya®

The short, standardized process does not burden people. It only takes a few minutes to fill in. ANALYTLCS

Suitable for any size of target companies, starting from only 10+ employees.

Prices per analysis[4:

Step 2 Step 3 e < 20 employees: 2,900 €
O otion two emotions,or o emotion e 20-50 employees: 3,900 €

Only three questions to the tive emot Scientific analytics & HR risks & actions: e 50-100 employees: 4,400 €
employees with an intuitive = = algorithm: e
onlrne)'lcool[rgl' INELIEIV : gor! 1) Identifying people- e 100-200 employees: 5,100 €
' 1) Risk level indicators related risks & their e 200-500 emplovees: 5.800 €
1) How do you feel about e & red flags root causes ployees: 2,
your employer?i! : | 2) Root causes for 2) Finding the risky & the * >00-1,000 employees: 6,800 €
2) How would you rate N employee turnover committed business units e 1,000-2,000 employees: 7,700 €
the strength of your e )[ e & productivity loss 3) Targeting actions to avoid e > 2,000 employees: prices
emotions? we J[ s 3) Root causes for employee, productivity & available upon request
[
[

Step 1

3) Please name the employee retention financial losses

reasons behind & high productivity 4) Improving engagement &
your emotions. — perpformaiceg 2 o 2-3 times: -10% per analysis

e > 3 times: -15% per analysis

Prices for multiple analyses:

Please contact:
Timo Jarvinen

Use this science-based, intelligent HR risk analyzer to take care of people, avoid resignations, and build commitment CEO, Co-founder

in your organization. Typically, this revolutionary simple and smart analysis is completed in just 2-3 weeks. timo.jarvinen@nayadaya.com
Tel. +358 40 505 7745

[1] The survey is anonymous, no personal data is collected.

[2] The tool is multilingual. Available languages include e.g. English, German, French, Spanish, Italian, Swedish, and Finnish.

[3] Respondents can choose one emotion, two emotions, or “no emotion” from ten positive and ten negative emotions. The model is based on the scientific method.
[4] The prices do not include value added tax.

In y f Book an Online o

www.nayadaya.com Appointment

© 2023 NayaDaya Inc.


https://www.nayadaya.com
https://www.facebook.com/NayaDayaInc
https://www.facebook.com/NayaDayaInc
https://www.facebook.com/NayaDayaInc
https://www.facebook.com/NayaDayaInc
https://www.facebook.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://twitter.com/NayaDayaInc
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
https://www.linkedin.com/company/nayadaya/
mailto:timo.jarvinen@nayadaya.com
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment
https://www.nayadaya.com/appointment

